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. Team learning

. The Fifth Discipline

. Edmondson, Dillon & Roloff
. Dochy, Gijbels, Raes &Kyndt
. Quintillion

. Seneca

. Johann Amos Comenius

. Johnson & Johnson

. John Dewey

10 . Lev Semenovi¢ Vygotsky

11 . Kurt Lewin

12 . Jean Piaget

13 . Lewin & Grabbe

14 . Mutually Shared Cognition
15 . Shared Vision

16 . Specific Team Products

17 . Innovations

18 . Increased Team Productivity
19 . Group-Efficacy

20 . Dochy, Gijbels, Raes & Kyndt
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. Argote, Gruenfeld & Naquin

. Decuyper, Dochy & Van den Bossche
. Edmondson, Dillon & Roloff

. Gibson

. Kayes & Burnett

. London & Sessa

. Rupert & Jehn

. Savelsbergh, Storm & Kuipers

. Sessa & London

10 . Wilson, Goodman & Cronin

11 . Poole, Hollingshead, McGrath, Moreland & Rohrbaugh
12 . Van Den Bossche
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. Edmondson et al

. Learning Organisation

. Double Learning Cycle

. Reflecting

. Connecting

. Deciding

. Doing

. Public Reflection

. Shared Meaning

10 . Joint Planning

11 . Coordinated Action

12 . Dechant, Marsick & Kasl
13 . Framing

14 . Reframing

15 . Experimenting

16 . Crossing Boundaries

17 . Integrating Perspectives
18 . Multi-level System Perspective
19 . Learning Curve

20 . Brooks

21 .Reflective Work

22 . Active Work

23 . Hinsz, Tindale & Vollrath
24 . Information Processors
25 . Cognitive Tradition

26 . Tannenbaum, Smith-Jentsch & Behson
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. Asking Questions

. Seeking Feedback

. Experimenting

. Reflecting on Results

. Discussing Errors or Unexpected Outcomes of Actions
. Kasl et al

. Team learning

. Breso, Gracia, Latorre & Peird

. Van Offenbeek

10 . Information Processing Theory
11 . Huber

12 . Huber

13 . Acquired

14 . Distributed

15 . Both Convergently and Divergently Interpreted
16. Stored and Retrieved

17.Van Offenbeek

18 . Huber

19 . The Structural Systems

20 . The Interpretative Systems.

21 . Daft & Huber
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Huysman

. Kasl et al

. Framing

. Reframing

. Ellis, Hollenbeck, llgen, Porter, West & Moon

. European Foundation for the Improvement of Living and Working Conditions
. Lawler, Mohrman & Ledford

. Cohen & Bailey

. Mathieu, Maynard, Rapp & Gilson

10 . Zaccaro, Ely & Shuffler

11 . West

12 . Mesmer-Magnus & DeChurch

13 . Savelsbergh, van der Heijden & Poell

14 . Van Den Bossche, Gijselaers, Segers & Kirschner
15 . Van Woerkom & Croon

16 . Problem-Based Learning

17 . Projectbased Learning
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. Work-Team Learning

. Edmondson

. Team Learning Process

. Group Continuous Learning

. Sessa & London

. Team Learning Beliefs and Behaviours

9 . Van den Bossche, Gijselaers, Segers & Kirschner
10 . Ntegrative Systemic Model for Team Learning
11 . Decuyper, Dochy & Van den Bossche

12 . Work-Team Learning

13 . Team Structures

14 . Team Safety and Efficacy

15 . Team Learning Behaviour

16 . Team Performance
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. Team Efficacy
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10 . Single-Functiona

11 . To Time-Limited vs. enduring
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13 . Team Learning Process

14 . Social Psychological Model
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. Being Seen as Ignorant
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. Negative

. Disruptive
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. Argyris & Schzn

. Reflection-Action

. Double-Loop- Learning

. Repetitive Cycles of Action

. Reflection

. Adjustment or Implementation

. Eflection-in-Action

. Hackman

9 . West

10 . Group continuous learning

11 . Sessa and London

12 . Senge

13 . Senge

14 . Individual Learning

15 . Team Effectiveness

16 . Crossan, Lane, White & Djurfeldt

17 . Van den Bossche, Gijselaers, Segers & Kirschner
18 . Organisational Learning and Innovation
19 . Crossan, Lane & White
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. Learning Stimuli

. Readiness to learn

. A group’s Maturity

. Boundary Permeability
. learning Orientation

. Arrow, McGrath & Berdahl
. Alderfer

. Bunderson & Sutcliff

. Adaptive

10 . Generative
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. Wenger

. Kegan

. Team learning beliefs and behaviours

. Van den Bossche et al

. Collaboration

. Roschelle

. Team Learning Behaviour

. Construction and Co-Construction of Meaning
. Constructive Conflict Towards Agreement
10 . Stahl

11 . Webb & Palincsar
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. Van den Bossche

. Construction

. Constructive Conflict
. Co-Construction

. Beliefs

. Interdependence

. Cohesion

. Group Potency
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. Continuous Improvement Seeking

. Dialogue Promotion and Open Communication

. Collaborative Learning and

. Strategic and Proactive Leadership Promoting Team Development.
. Continuous Improvement Seeking

.Dialogue Promotion and Open Communication
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1. Collaborative Learning

2 . Strategic and Proactive Leadership Promoting Team Development
3 . Ntegrative Systemic Model for Team Learning
4 . Kozlowski & Bell

5 . Decuyper, Dochy &Van den Bossche

6 . Supra-System

7 . System

8 . Subsystems

. Sharing

10 . Co-construction

11 . Constructive Conflict

12 . Team Reflexivity

13 . Team activity

14 .Boundary Crossing

15 . Storage

16 . Retrieval
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. Barron

. Bouwen

. Rowe

. Steyaert, Bouwen, & Van Looy
. Dechant, Marsick, & Kazl

. Dialogue

. Feedback

. Sharing of Information

. Framing

10 . Reframing

11 . Confrontation

12 . Negotiation

13 . Sharing’, ‘Co-construction

14 . Constructive Conflict

15 . Team Activity

16 . Team Reflexivity

17 . Boundary Crossing Communication
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. Sessa & London

. Burke, Salas & Diaz

. West,

. Webb & Palincsar

. London, Polzer & Omoregie

. Van den Bossche, Gijselaers, Segers & Kirschner
. Topping & Ehly

. De Dreu & Weingart

. De Dreu & Weingart
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. Van den Bossche, Gijselaers, Segers & Woltjer
. Van den Bossche et al

. Covey

. West
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10 . Hirst & Mann

11 . Brooks

12 . Inter-System and Intra-System Learning
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Abstract The aim of the current research was to investigate the history, definitions and applied
models of team learning in the theories and perspectives of the research subject. The present research
method was a library. Therefore, the researcher has answered the research questions by examining the
theories and viewpoints of the research topic in scientific documents and exploring them with an
analytical and interpretive approach. The investigated questions are: What is the historical basis of
team learning in scientific theories? How is team learning defined in scientific theories? What are the
most important team learning patterns in professional organizations? The results indicated that: the
first important theoretical role was played by Sangeh (1990), who developed the concept of team
learning under the emerging principles of the learning organization. Most theories and studies consider
team learning as a relatively permanent change in the team's collective knowledge and skill level,
which is created by sharing the experience of team members. Six valid models that try to understand
team learning processes are (1) work team learning model; (2) team learning process model; (3)
continuous learning model of the team; (4) the pattern of team learning beliefs and behaviors; (5) the
four-dimensional model of team learning and (6) the integrated system model of team learning.
Finally, problems and issues of team learning and solutions to improve the effectiveness of team
learning in schools are presented
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